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Arise, awake, and stop not
till the goal is reached
- Swami Vivekananda
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G G At Sudha Medical College and Hospital, we

have a clear and ambitious vision: to become
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the Medical College & Hospital of first choice

"The good
physician treats
the disease; the
great physician
treats the patient
who has the
disease. "

for the people of Kota and the surrounding
areas. Our commitment to providing
exceptional healthcare, delivered with
compassion and supported by world-class
technology, guides every decision we make.
We are not just a hospital; we are a trusted
partner in the community's well-being,
offering hope, healing, and a future of better

health forall.



why
SMCH

Mission
To educate, train, and inspire
future generations of
healthcare professionals to
excel in providing
compassionate, evidence-
based care to diverse
communities, while advancing
medical knowledge through
research and innovation.

Sudha Medical College & Hospital emerges as a
beacon of medical education and healthcare
excellence in Kota, Rajasthan. Established as a brand
new institution, its inception marks a pivotal moment
in the region’s healthcare landscape. Promoted by the
prestigious IMMSS (Indian Mission Of Medical
Sciences Society), the college stands as a testament
to quality education and rigorous academic standards.

Vision
We envision a world where
every individual has access to
high-quality healthcare
delivered by skilled and
empathetic professionals. Our
college strives to be a global
leader in medical education,
research, and healthcare
delivery.
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A Little Progress €ach Day Adds Upto Big results , ,

Canteen
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You have brains in
your head. You have
feet in your shoes.
You can steer yourself
in any direction you
choose.
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) Anti Ragging Helpline

1800-180-5522
Anti Ragging

Ragging of fresher / junior is strictly Depending upon the nature and gravity of the
prohibited in and outside the campus of the college. offence as established by the Anti-Ragging
Those, who are found guilty of ragging / abetting Committee of the institution, the possible
ragging, shall be punished severely as per the punishments for those found guilty of ragging at the
relevant regulations of the MCI/ DCI and the institution level shall be any one or any combination
provisions of the Act of the Central Government and  of the following:

the State Government. = Suspension from attending classes and academic
Punishable ingredients of Ragging: privileges.
- Abetmenttoragging:. « Withholding / withdrawing scholarship /
» Criminal conspiracy to ragging fellowship and other benefits Debarring from
« Unlawful assembly and rioting while ragging: appearing in any test / examination or other
 Publicnuisance created during ragging; ' evaluation Process.
« Violation of decency and morals throughragging:  « Withholding results
+ Injurytobody, causing hurt or grievous hurt; + Debarring from representing the institution in any
« Wrongful restraint; regional, national or international meet,
»  Wrongful confinement; tournament, youth festival, etc.
« Useof criminal force; - Suspension /expulsion from the hostel
» Assault as well as sexual offences or even « Cancellationofadmission.
unnatural offences; + Rustication from the institution for period ranging
+ Extortion; from 1to 4 semesters
« Criminaltrespass, « Expulsion from the institution and consequent
« Offences against property; debarring from admission to any other institution
+ Criminalintimidation; for a specific period.
« Attempts to commit any or all of the above = FineofRs.25,000uptoRs.1lakh.
mentioned offences again-st-theiv.i'ct.im'(S): « Collective punishment: When the persons
+ Physical or psychological humiliation. committing or abetting the crime of ragging are
« All other offences following from the definition of not identified, the institution shall resort to
Ragging. collective Punishment.

ZERO TOLERANCE

AGAINST SEXUAL HARASSMENT

We maintain a zero-tolerance policy against sexual harassment at our medical college,

ensuring a safe and supportive work and study environment. In compliance with UGC and AICTE

regulations, an Internal Committee has been established to prevent sexual harassment of women
at the workplace. To report any incidents, please email us at ) otz

it STUDENT GRIEVANCE
F%mlﬁ REDRESSAL COMMITTEE | “Sreamwert 15z,

DI\.'EI'SI!

Our medical college has established a Student Grievance Redressal ,,Lpommumt
Committee, with student welfare as our top priority. We are dedicated to supporting [ ‘-—St d en t%npr'oﬂt;
students in all aspects, ensuring their physical and mental well-being. A C ~ l
designated nodal officer, along with a team of 10 members, is available to address ounci

and resolve student grievances promptly and effectively. For any concerns or “Gaals POSItIVE
|ssues students are encouraged to reach out to us by emailing
. We are committed to fostering a healthy

and supportlve enwronment for all. 7 ‘
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SUDHA MEDICAL COLLEGE & HOSPITAL

DEPRRTIMENTS

® Anatomy m Psychiatry

® Cancer Centre ® General Surgery

® Diagnostic Services ® Orthopedics

= Physiology m ENT

® Clinical Laboratory ® Ophthalmology

® Bio - Chemistry ® Obstetrics & Gynaecology
® Pharmacology ® Anaesthesiology

B Pathology ® Radiology

® Microbiology ® Dentistry

® Forensic Medicine ® Blood Bank with Component
® Community Medicine ® Pharmacy 24x7

® General Medicine ® Ambulance 24x7

® Pediatrics ® Canteen + ATM

® Dermatology







	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12

